The Entryway Model

REFERRAL

Local referring partners recommend qualified individuals at risk of

or experiencing situational homelessness to Entryway who are
interested in pursuing positions with the apartment industry.

SCREENING

Entryway’s intake team and the local Executive Director conduct a
background check and interview the applicant for suitability.

TRAINING

The participant receives training on skills required for
employment, as well as soft skills and financial literacy. In
addition, Entryway trained volunteers provide resume and
interview coaching.

HIRING

Entryway refers trained participants to industry partners for
employment opportunities and housing. Our partners interview
them for available positions in their communities.

SELF-SUFFICIENCY

Hired participants are put on a pathway to economic self-
sufficiency with full-time employment, discounted housing, and
continued career training. Entryway remains involved to help them
through the transition.

ENTRYWAY

OPENING THE DOOR FOR TALENT



